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not everyone likes change.




Match the level of service to 1]
the research for reserving t

over

~Need |

Assess each person for kn
most salient needs. (1

- Respo;

Maximize the potential success of rehabilitative intervention by providing cognitive
behavioral treatment and tailoring the intervention to the learning style, “secondary”

needs, motivation, and strengths of the individual. (Heaviest lift-often ignored by
providers)
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Cognitive-behavioral interventio
be effective treatment for crimin
behavior patterns and other crimir
substance al

CBT Interventions F

» The Present: current people

» Thinking Errors: external locus of ¢
sense of victimization, F

nitive Restructuring: effort to d
'& f eelings that lead to (e.g.) ¢

w




It we did this right!

* OQur participant’s will have experienced th
* Increased Autonomy and self eff;

* Increased level of beneficence to self and communit
to share that with others by dos

* No malfeasance or harm ws

* An increased level of justice and fairness along witl
participant, and

* An increase in fidelity to an evidenced based pract:
outcomes for everyec

* A reduction of stigma for the participant ¢

«®




Responsivity Princip!

) 4

Maximize the potential success of r

intervention by providing cognifive |
treatment and tailoring the interve
learning style, “secondary” needs

and strengths of the partici
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Individualized Treafn

* Challenge-most programs focus on Risk and N

* Challenge-we oftentimes focus more on prob!/

* Challenge-Developing Programming is easier the
needs/risks and specifically how the individ

* Challenge-We can educate and increase knowled
(willingness to respond) and ability (efficacy) n
will not choose to change. (However, 1

* Challenge-Without assessing Stage of Change, we
the wrong intervents:




* It 1s suggested that unless the person we ar
truly sees their drinking/using/criminogen:
being a problem, as it relates to serving
personal goal attainment, they are not i
their behavio

* They may still see 1t as a sol

* So we go to work trying to break denial :
bully to complian

Problem based Treatm:



 THIS HAPPENS WHEN WE WORK WITH INDIVIDUALS AND FAMILIES,
(SERVICE PARTICIPANTS), WITHIN THE CONTEXT OF A COLLABORATIVE,
MUTUALLY ENRICHING AND RESPECTFUL PARTNERSHIP, TO IDENTIFY,
SECURE, AND SUSTAIN THE RANGE OF RESOURCES, BOTH EXTERNAL AND
INTERNAL, NEEDED TO LIVE IN A NORMALLY INTERDEPENDENT MANNER
IN THE COMMUNITY. WE FOCUS ON MAXIMIZING POTENTIAL BY
PROVIDING AND TAILORING INTERVENTIONS TO WHAT THE INDIVIDUAL

WILL RESPOND TO.

THE PURPOSE OF HELPING, UTILIZING
THE RESPONSIVITY PRINCIPLE




Clinicians have the responsibility to fully understand the consumer

and family, their strengths, abilities and past successes, along with
their hopes, dreams, needs and problems in seeking help.

This prepares us to help create a plan consistent with the expressed
values, culture and wishes of those receiving services.




**1f the participant has a supportive family member, (whether
biological or extended) then that member can be brought into the
treatment process, with the participants permission and asked
that they help the participant with access to treatment, medication
and transportation.

Explore with the participant who their
positive “Circles of Influence” are and
ways to engage them in their recovery




Circles of Influence?

What are they?

Why Is It important that you know who
they are?




WHERE WE THINK WE ARE WHERE WE MAY ACTUALLY BE

WE THINK WE ARE IN THE CENTER WE MAY BE THE TERTIARY
OR

AT THE VERY LEAST SECONDARY INFLUENCE
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A Closer Look at the Respo:

Even if they don’t make the “Big 8,” there a
affect 1nd1V1dua1 well-being and can mif
intervention/treatment. The 1mp0rtance of as
acknowledged by the “res

® Mental 1
® Trauma |

e Cognitive or Devel

Thie responsivity principle also recon
sirengils in onr prograim developiens
change, different learning styles and sir
the individuals rec
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Specnic Resnonsivity

. SpeCiﬁC reSpOHSiVity calls for tre
interventions to consider personal stre
soc10-biological-personality f:

* Treatment should then be tailored to these
they have the potential to facilitate or |
treatment



Specific Responsivity (¢«

* The essence of this principle 1s that treatment
treatment intervention pays attention to personal f
learnine

* Most have heard the principle that one must vary 1
visual learners, kinesthetic, and aud:

* Treatment programs involve teaching particips
cognitions and to maximize this learning experien
only to whether the participant 1s a visual learner ¢
a whole range of personal-cognitiv




Responsivity

Good assessment is me«
than making decisions
level of risk or need
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Possible Paradism Shi
The Participant is in (!

The first step 1n the engagement process 1s to
participant is in charge and controls the
participant has the ability to change, change
the participant decides to make some ch
might-compliance and change 1s

Respecting that the participant 1s in charg
treatment, the courts, etc... will succeed n chs
places responsibility and accountability for th
on the participant as the starting point for 1l




Resnonﬁmhv

* all human beings, are always changing their |
consequence to environmental demands and 1
deliberate, autonomous, self-directed

* By adhering to the need and responsivity princ
assessment of criminogenic needs and responsi
acknowledge that change is an important aspect o
change can be facilitated by the appropriaf



Responsivity

Client Responsivity Fact

General Population Factors more common in our p
e Anxiety

* Poor social skills

» Self-esteem

* Inadequate problem-solving ski

* Depression

» Concrete-oriented thinkis

* Mental illness

* Poor verbal skills

* Age, Gender, Race/ethnicif

e Literacy issues



RNR-Risk. Need, re

RNR is about building on strengths and rewarding noncri
risk factors that are favoring crim

* Motivation can be highly individualistic
importanc
* acute states of deprivation
e variation in the density of the consequences

* Density refers to the number, variety, qualit
consequences and the immediacy, frequenc

dP];YTﬁ
* Behavior is multifunctional. Whether 1]
development, maintenance, or modifica
alternative patterns of thinking, feeli



Tonkin

e consider the personal
determining what kind

 There 1s a long hist
differential treat

Rather than ignoring these important individual
differences, the specific responsivity principle
demands that we attend to these differences.




Responsivity focus fac!

* The responsivity principle focuses attention on a
that influence their ability to learn and respond withi

* Some responsivity factors (such as concrete think:
appear more frequently among our participants, s
behavioral programs may be more effective than oth

* Other responsivity factors (such as anxiety and sh
participant’s but must still be considered in pre
cognitive need



Responsivify

* Responsivity factors also often change, but they
factors. (They are d:

* In general, responsivity factors do not serve as ftr
simply individual attributes that affect the achieve

* At times, responsivity factors bear no relation to
and are, therefore, not risk f



CONTACT |

« Mark Me!
« Cell: 417-1

* Email: markmcfamily@yahoo.com

e Ozark Center, N

« A17-3

e mamcdonalde@


mailto:markmcfamily@yahoo.com

Summary

1. Treatment must be matched to the offender’s individ

2. Use the “Stages of Change”
* Useful tool for understanding offender re:
* Offers corresponding strategies to facilitate |

- e

Pl

3. Intrinsic motivation is a critical requirement for
chanee



Summary

4. The judge can be a change agent by treating tl
and encouraging the participant’s engagemse
process. (The participant is in cl

5. Use “motivational interviewi

6. Avoid threatening, lecturing, arguing, shams



